Standard 15 - Policy on NQTs and OTTs
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​​​​​​​​​​​​​​​​​​ It is our policy to work closely with our client schools in order to secure an induction period for NQTs who are registered with us.  The school would accept the teacher on a permanent basis and we reserve the right to charge an induction fee for this.  While the school will have an individualised programme of support during this time, we maintain contact with the teacher and offering any additional support and guidance that they may need.

We also work closely with our client schools to secure both temporary placements and induction for overseas trained teachers and offer continued support and guidance if required.
· Empowering Learning employs NQT’s on permanent, fixed term contracts and daily supply in one school. The company believes that teachers in their first year should be in stable post in order to receive the consistent support of schools and LEAs.  

· The NQT teacher needs are identified at interview and a 3 year CPD plan is discussed.  This involves negotiating induction with the candidates’ school.
· Number of NQT’s in system:  
Lisete Neto 

- Teacher of Spanish, PPA cover at Gainsborough P. S. Hackney.

Gladys Nyoni 

- Year 1/2 teacher Gainsborough P.S. Hackney.

Anju Kholia   

- Part-time teacher lecturer in Child Care, Waltham Forest

Nasreen Khatun 
- Long term placement, Q.T.S. Induction level.

Jean-Marie Baburaj 
- On supply,Q.T.S. one term to go.
· Empowering Learning does a significant amount of work with OTTs.  This is a specialism of the company.  

· All OTT’s are offered a 17 session training course. 

· OTT’s are provided with portfolios and support in collecting and collating materials.  Through theory training above and 6 week work placement (practical training)  

· The company prepares OTT staff for formal assessment for QTS.

· The course is taught by experienced consultants and practitioners.

