Standard 12 – INFORMATION ABOUT SCHOOL 
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   AND INDUCTION PACKS
· A close working relationship has been developed with growing number of schools supported by Empowering Learning.  In this way the schools know about the working practices, principles and aims of the company.  

· Similarly Empowering Learning has a good knowledge of the schools to which candidates will be sent.  The work of placed teachers is monitored by school visits.  

· Empowering Learning aims to develop the confidence of teachers through short term placements, whether paid or unpaid. We encourage teacher to take responsibility to research the post and school from directions we provide before interview.

1) 
- info on school



- candidates reads website



- relevant dept, information and results



- behaviour policy



- Ofsted Report

2) 
- directions emailed, based on travel instructions on Transport for London  website 
including a map.

3) 
- Specialist phone call

4) 
- In the case of a work experience placement, the teacher’s timetable is negotiated at 
school when the recruitment consultant accompanies the candidate.   For additional 
experience and confidence building after WET, candidates are sometimes recommended 
for daily supply with supportive schools.



The candidates are given 

-   details of classes

-   name of line manager.

-   names of other ELL teachers working in the school for personal/professional support.

We do ask the school to deliver a short briefing including health, safety and evacuation procedures.

Where Empowering Learning is putting a candidate forward for competitive interview for a fixed term or permanent contract, the candidate is offered a preparation interview from one of our education consultants.

Planned/Long-term Supply

For long-term supply we provide written confirmation prior to placement.  This will give the teacher opportunity to raise any questions relating to the assignment.  

